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My Transition My Career Position Statement On
Competitive, Integrated Employment
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Life Span Institute

This position statement was generated based on the experiences and preferences of
stakeholders who attend the My Transition My Career All Stakeholder Quarterly meetings.

Our Position:
Everyone can work.

Everyone who sets a goal to work should have access to supports and services to achieve
competitive, integrated employment. Competitive, integrated employment is a job that is:

e In the community

e Alongside people with and without disabilities

e For a wage that is the same as workers without disabilities

Our Reasons:

Laws like the Individuals with Disabilities Education Act (IDEA) and the Americans with Disabilities
Act (ADA) are clear that people with disabilities have a right to economic opportunities equal to
that of people without disabilities.?

People with disabilities who work are healthier, have a higher quality of life, and have lower
Medicaid and Medicare costs than people who do not work.?

But, people with disabilities do not work as much or get paid as much as people without
disabilities.>* For example, only 46% of Kansans with disabilities were employed in 2017.°
Nationally, fewer than 15% of people with intellectual and developmental disabilities work
in competitive, integrated employment.

Many people with disabilities do not work because they believe that they will lose their Social
Security, Medicaid, and other public benefits.’

Kansas currently lags behind the rest of the country in their investment to support people
with disabilities to work in competitive, integrated employment.® Current data shows that
Kansans with an intellectual developmental disability is four times more likely to work in a
sheltered workshop than to receive supported employment services.”0
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Evidence Based Recommendations That Increase Competitive, Integrated Employment:
o People with disabilities can work and people with disabilities that work are healthier and
more integrated into their community.'! For example...

o

The Employment 1%t law states that Kansas state agencies and organizations
should work together to increase the opportunities and supports needed
for Kansans with disabilities to achieve competitive, integrated employment.*?
People with disabilities have better employment outcomes when they have
access to the right supports and services to develop employment-focused
goals and service plans leading to competitive, integrated employment.
This includes services in schools as well as the community.!3

Transition-aged students with disabilities have better employment
outcomes when they receive Supported Employment services and supports.
This includes career exploration, work experiences, financial and benefits
management skills, as well as self-advocacy and independent living skills.4
Employers are more likely to hire people with disabilities when they have
experience hiring people with disabilities and feel supported by

external organizations.'® States that prioritize funding towards Supported
Employment services have a higher percentage of people with
disabilities engaged in competitive, integrated employment.®

People with disabilities who access financial programs such as benefits planning
and ABLE accounts earn and save money without the risk of losing their
public benefits.'”
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